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BeyondAutism
STRATEGIC REPORT

Year ended 31 August 2018
OBJECTIVES AND ACTIVITIES

Objeclives
Autism is a complex neurological disorder which typically appears during the first 3 years of life. No
one knows what causes autism and there is no cure, BeyondAutism seeks to promote, maintain,

improve and advance the education of people diagnosed with autism and/or related communication
disorders.

Empowering People, Launching Lives
BeyondAutism is a charity dedicated to empowering people with autism to lead fuller lives through

positive educational experiances, training for the people who work with them and support for their
families and carers.

BeyondAulism was founded as The Rainbow Charily in 2000, when a group of parenls set up

Rainbow School with 3 pupiis in a run-down pre-fabricaled hut on the grounds of Beatrix Potler
School in Wandsworth.

Since then the charity and its services have undergone a remarkable transformation, growing
exponentially in response to need. We now deliver lransformalive education to children and young
peaple from 16 Local Authorities across Landon from our Early Years' service right through to our
Post-19 Provision.

in Seplember 2017, 1o coincide with the opening of our newly redeveloped Upper School site, we spht
Rainbow School into two separate schools — Park House School {Receplion — Year 8) and Tram
House School (Year 9 - Year 14).

“The first Rainbow School was hardly a school at all. It was little more than a hut, kindly lent to
us by Beatrix Potter Schoo! in Wandsworth. But to my mind it still stands as a symbol: of who

we are and what we can achieve through hard work, love for our children and the kindness of
friends.

Now we're extremely excited about the progress the charity Is making. In the last five years we
have launched a number of new services vastly increasing the number of children and young
people we can reach and in turn the number of families who benefit.”

Karen Sorab
Founder and Chair of Trustees

The story so far. ..
2000

The Rainbow Charity and Rainbow School are founded with 3 pupils in temporary accommodation.

2002
Rainbow School moves into Tram House, a rented property on Garratl Lane.

2009/2010
Having raised £4.36m in donations and financing we purchased and completed the Phase |
redevelopmeant of our second school site opposiie Spencer Park in Wandsworth.
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2011
We re-brand the charily to BeyondAutism refleclting our ambition to go beyond the condition, exceed
the limits and give families hope.

2014
Having fundraised over £570k Phase || works are completed al our Spencer Park site, equipping the
school with a multipurpose hall, shower block and space for a library.

2015
Fundraising is compleled to kit aut the library and a soft play and sensory interaclion suite.
68 students from 16 Local Authorities
Financing is successfully raised to purchase our Tram House site for redevelopment and our £4.5m
capita!l appeal is launched.

2016
5-year strategy: Empowering People: Launching Lives.
The nucleus of our Outreach and Training service is esiablished.
In September we launched a pilot of our Post-19 service at Yarrow Housing in Shepherd's Bush,

2017

Our first pilot of an exciting Early Years' service for children aged 15 months - 5 years takes place in
' May.
In Sepiember, Rainbow School becomes two separate schools, Park House School and Tram
House School,
Seplember also sees the appoiniment of a new Head of Outreach along with a new struclure lo
include Oulreach Consultants allowing us to reach more people.
At the stari of the 2017/18 academic year our Posl-19 service becomes permanent with four learners
accessing the Post-19 hub at Yarrow.

2018

In January pupils move into the newly redeveloped Tram House School.
Afler several pilots in 2017/18, in dune our Early Years' service becomes a permanent provision.

Everything we do is underpinned by our values and behaviours:
Dedicated to delivering excellence

By developing expertise, oulslanding services and posilive engagement, always seeking to go above
and beyond expectalions. This means that we will:

» have high expeclations of all, and deliver our besl rather than aspire ta it
» listen to other points of view and be open lo new ideas ihat will help us develop and in turn
develop those we work with

Committed to Applied Behaviour Analysis

By conlributing lo research and ensuring our staff continually develop and share best practice thal
ensure aspiralional outcomes for people with autism are achieved. This means that we will;

= be proud to be advocates for ABA the BeyandAutism Way, with personal responsibility for
dispelling myths or invalid criticisms lo wider audiences

» have a crealive and flexible approach to applying ABA to meet the needs of the individual,
embracing new research tools and techniques
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Respactful

By embracing diversily, showing integrity, acling with compassion and always lrealing people with
dignity. This means that we will:

o celebrate difference, taking time to discover what individuals want 1o achieve and supporting
them in getting there
» build an cpen culture within the organisation, with transparency across everything we do

Proud to challenge
By lislening, changing thinking, shifling attitudes and educating. This means that we will:

« have a questioning approach to everything; lhinking for ourselves, not just doing what has
been asked

» invite a culture of challenge — feeling supported in challenging olhers, and open to being
challenged back

Together we wilk:

put our learners at the forefront of everything we do, allowing them a voice
be ambassadors for our knowledge and expertise, and role models to olhers

» have can-do attiludes, conlinually pushing ourselves, challenging anything that limits
expectations of our learners

=+ lislen to others with an open mind, give all the opportunity to speak and value different
perspectives

« do our part in fostering a safe environment for all, promoting a world of open conversation

Our Strategy

BeyondAutism's 5 year strategy {2016-2021) Is driven by our aspirational goal to be the go-to service
provider for outstanding ABA/VB provision, informalion, training and research. To this end we have
developed a number of services thal reach children, young people, adulls and lheir families and
carers.

The Charity Team

Charity HQ is run in offices leased from Floreat Wandsworth School, Earisfigld, and is made up of
Finance, Fundraising, HR and Marketing & Communications. The team support ihe development of
our services and the furtherance of our sirategy.

Our services
To this end, BeyondAutism has set up and runs:

» Early Years' - This is a free service develoged for parents/carers to attend with their children
aged 15 months-5 years. It is delivered from an additional room leased at the Charity Offices.
The programme focuses on behaviours, relationships and developmental play, underpinned
by ABA. We tailor teaching techniques around the needs and preferences of each chiid. The
service offers a flexible approach, with atlendance designed to fit around the timetable of
each family, The year finished with 22 families.

« Park House School (48 North Side, Wandsworth Common) - delivers education from
Reception age through to Year 8 (4 — 13yrs old). The schoo! benefits from the substantial
refurbishment in 2010 and has continued to adapt the environmant {o meel the neads of the
younger learners by creating an outdoor sensory play area using existing resources. 82% of
pupils made expected or exceeded expected progress during this academic year and
conlinue lo access individualised timetables within a broad and balanced curriculum. The
year finished with 45 pupils.
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Tram House School (520 Garratt Lane, Earlsfield) — educates Year 9 to Year 14 (aged 14 -
19yrs). In 2015 BeyondAutism was granted long awaited planning permission for our Garratt
Lana sile, known as Tram House, which was then purchased in December 2015 for
£950,000. Triodos Bank provided loan financing of £2.5 million which was used to repay the
Cooperative Bank debt in full and to contribule £595,888 to the purchase price of Tram
House. The children at Tram House had been temporarily re-located to Floreat School, also
on Garralt Lane, whilst the re-development work was carried out. The construction company
broke ground in July 2016 and the school opened to the pupils in January 2018. We launched
our capilal appeal to help fund the redevelopment of Tram House in December 2015 al a
receplion hosted by Samantha Cameron al 10 Downing Sirest and proceeds of this appeal at
the end of the financial year amounted to £1,099,851 all of which was reatised al year

end. The year finished with 36 pupils, at full capacity. In July 2018 we received a full Ofsled
inspection and were raled as Outstanding in all areas.

Post-19 (Hub base Goldhawk Road, Hammersmith) - offers education and iraining 1o young
adults aged 12 ~ 25yrs. The learners follow an individualised programme focused on
developing communication and independent living skills in preparation for adulthood,
underpinned by ABA/VB. The hub is leased from Yarrow and provides 3 subslantial sized
rooms, a kitchen, shower faciliies and access lo a garden. Through parinerships with other
organisalions, our learners spend around 50% of their week working and learning in their
local communities. The year finished, as planned, with 4 learners.

Outreach & Training - a range of outreach and training that utilises the knowledge and
experiise of our highly skilled siaff to deliver life changing outcomes for children and young
people with aulism in other schools and at home. We are able 1o tallor all of our services to
suit individual needs. The team of associate consullants (BCBAs and specialist teachers) are
self-employed and all sign up to, and are monitored by, our Minimum Qualily Standards. They
go into schools to deliver whole school staff training, specific 1:1 staff training and
intervenlions that enable children to successfully maintain their placements, at a time when
school exclusion rates of children with autism are at an all-time high. During this year we
delivered outreach services to 4 schools in Southwark, Lewisham, Barking & Dagenham and
Kenl.
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Our People

Al the year-end we employed 142 members of slaff

Employee Placement by Service

Outreach & Early

| Tram House Schoo)
7%

Charity

== Employee Placement by Role™

2% Nuppun 4% :
School Admin _ 3% = - __Outreach & Early
school 1% iy i \ Years
¥ ~TA 1k
& /“..

Management _
1% 2%

ABA Consultants __——
1%

ABA Cover Tutors %
4%

Our Fundraising

During this year we appointed 2 new Head of Donor Engagement who has been focused on wriling
the fundraising strategy to move the organisation from capilal appeals to a broader approach that
seeks to increase donor engagemenit, grant giving, events and gifls in kind. Income generation from
these sources wiil targel new service development and add value to our existing services. Charitable
donations and grants tolalled £147,048.
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Our marketing and communications

The focus this year has been to develop our values and behaviours through stakeholder engagement.
The websites have been updated and refreshed, improving navigation and accessibiiity. We have
benefited from a GoogleAds grant that represents over £20,500 in kind. Our social media presence
has increased across Facebook, Twitler and Linkedin, with 13.3% greater engagement, driven by
clearer content planning linked to key national initiatives for example World Autism Awareness Day.
We have also atlended 9 conferences and exhibitions, speaking at 6, raising our profile and reaching
mare than 260 parents and professionals within the field.

Risk Management

The Board of Trustees recognise their responsibilities in the management of risk, particularly in
respect of the children and adulls attending BeyondAutism's provisions and the slaff employed by the
charity. A full risk analysis is carried out in each year, with the most recent analysis being approved
by Trustees in November 2017. The analysis covers all aspects of safeguarding, finance, health &
safely, HR, reputation and resources. A number of risks were ideniified in each of these categories
and each risk was scored on a matrix of Impact and probabillity. Taking Inlo account the controls in
place to mitigate these risks, all were evaluated as low to medium.

In common with other organisations, the current economic and pofitical environment remains a
polential risk for BayondAutism. Al school and post 19 placements are funded by the learner's Local
Authority with appropriate agreemenls in place; the charily does not have any privately funded pupils
in either of its schools. BeyondAutism offers value to Local Authorities because it provides education
to learners who have complex needs thus enabling our children and adulis with autism to remain In
their local community with their families. The allemative for many of BeyondAutism's learners would
be residentiai care which would be significantly more expensive. Other financiat risks are monitored
closely by way of monthly management reporting and mitigated by conservative budgeting
assumptions and analysis.

Independent external audits are commissioned in respecl of key areas of risk; these included
safeguarding, health & safety and data protection.

Future Plans

BeyoendAutism's ongoing objeclive of building a post 19 provision ready to meet the needs of school
leavers remains at the forefront of its growth objectives. BeyondAutism's post 19 provision is now a
fully independent specialist provider registered with the Department for Educatlion. BeyondAutism is
keen to develop programmes that are specifically designed for each individual calering specifically for
their strengths, preferences and personal challenges with the aim of maximising the opportunity for
them lo lead independent lives within a supportive community.

Other areas for ongoing development and expansion include early years' provision, research activilies
and our outreach and training offer.

Looking furiher afield, these are BeyondAutism's stated objeclives for 2021:
Qur people

Are valued, recognised and inspired to be their best

Our services

Are al the leading edge of ABA/VB pravision

Qur finances

Are viable and sustainable, giving the capacity to grow and extend reach
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Our fundraising

Has a platform of support to build donations, voluntary raised income and dedicated time
Our communlcation

Has a clear brand that makes us the ‘go-to’ arganisation for expertise and services

Our property

Is state of the arl and sees us in the right place, at the right time.

This report was approved by the trustees on  #/2/19 and signed on thelr behalf by
K E Sorah
Trustee Trustee
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TRUSTEES REPORT
Year ended 31 August 2018

The Trustees (who are also diractors of the charity for the purposes of the Companies Act) present
their report together with the audited financial statements of BeyandAutism (the charity) for the year
ended 31 August 2018. The Trustees confirm that the financial statements comply with current
statutory obligations, the requirements of the charity's Memorandum and Articles of Association and
Accounling and Reporting by Charities: Statement of Recommended Practice applicable to charities
preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK
and Republic of Ireland (FRS 102) (effective 1 January 2015).

Public Benefit

The Truslees consider that BeyondAutism provides a public benefit. BeyondAutism provides
education and support for children and adults with aulism and their families. BeyondAutism schools
and its Post 19 service pravide schooling and education for learners from a number of London
Boroughs within commutable distance of Wandsworth and Shepherds Bush respectlively. Student
placements are funded by Local Authorities. The expanding outreach provision seeks to train the
trainers within mainstream schools so children with autism can maintain their placements there rather
than being necessarily channelled through a specialist provision. The newly launched early years'
sefvice is free to users and is funded by grants and donations. )t is run on an intervention basis for
parents of pre-school children as a touchpoint for those with symptoms of autism or a recent
diagnosis of autism. Our ABA specialists work with the parent and child together to find ways to
encourage the development of communication skills and calm problem behaviour. it has proved
immediately popular particularly for families who may not be able to afford expensive home
programmes and who might find themselves quite isolated in a neurotypical world. The Trustees have
referred 1o the guidance conlained in the Charity Commission's general guidance on public benefit
when reviewing the charily's aims and objectives and in planning its future activities. In particular, the
Trustees consider how planned activities will contribute to the aims and objectives that have been set.

Structure, Governance and Management

The charity is a company limited by guarantea and registered in England (no 4041459) and is also a
registered charity (no 1082599). The charity Is governed by its Board of Trustees.

The governing instruments of the charity are the Memorandum and Articles of Association. The
Board of Trustees is required to have a minimum of 2 and a maximum of @ members at any one time
and one lhird of them are lo be re-elecled annually at the Annual General Meeting of the company by
rolation. K Sorab was Chalir of Trustees throughout the year.

The Audit & Governance Committee acls as a sub-commitiee of the main Board and was established
fo consider the detailed Board papers, freeing up the Board meelings for more stralegic issues and
decisions. The Commitiee was chaired by J Boait (Trustee) and attended by K Sorab (Trustee), M
Bromwich (Trustee), K Glover (Trustee) and T Linehan (CEQ). The agenda is circulated to the Board
before the event and any Board member may attend. The Audit & Governance Committee minutes,
report and recommendations are considered at each subsequent Board meeting and approvals and
ratifications are awarded as appropriate.

Ali new policies or amendments to existing policies are approved by the Board of Trustees through a
scheme of delegation that inctudes the school governing body and the charily’s senior management
team. The manner In which those policies are implemented, overseen and reviewed is delegated to
the Chief Executive Officer. The setting of remuneration rates for all staff is set out in a remuneration
policy which is updated each year and is subject to Board of Trustees approval. BeyondAutism
mirrors Department for Education guidelines for the selting of all leaching staff remuneration, and pay
scales for olher management and administrative posts take into account financial indices such as the
cost of living and the London Living Wage.
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The schools are supported by a Governing Body that operates as a sub-committee of the Board of
Truslees. The Chair of the Governing Body receives a small remuneration that is commensurate with
the work required over and above atiendance at and chairing of the meelings. Other members are
made up of parents, staff, community and local authority representatives. The Board of Trustees
delegales the schools’ development and review to the Governing Body; this includes school self-
evaluation and school development plan, pupil progress, operational school policies and proceduras.
The Board of Trustees receives regular reporis from the Govemning Body, to enable them to oversee
performance and progress.

Trustee Recruitment, Induction and Training

The Board of Truslees aims to build a board with a8 comprehensive, relevant and focussed skills mix,
and to recrult members whose knowledge, experience and perspective will support, guide and
oversee the operations of the charity. Trustees are recruited through a variety of channels including
research, advertising, networking and agencies. Trustees are nominated at Board level and, subject
to approval, are then invited to attend the next Board meseting. New Trustees can only be appoinled
upon satisfaclory completion of all regulatory checks: references, identity, sligibility, money laundering
and DBS (Disclosure and Barring Service) checks.

All Truslee appointments are confirned by Board Resolution passed at Board meetings and are
registered with the Charity Commission and Companies House. New Trusiees are welcomed into the
organisation and provided with a full induction pack. In order to maximise the value of a Trustee’s
contribution, every effort is made to ensure new Trustees understand the organisation, its background
and mission, before, during and after the appointment pracess. Ongoing training is also provided for
all Truslees,

Organisational Structure

The Board of Trustees meels formally at least 4 times a year. Members of the Board of Trustees who
setved since 1 September 2017 were:

K E Sorab (Chair of Trustees)

J Blake (appoinied November 28, 2017, resigned March 15, 2018)
J C Boail (resigned January 23, 2019)

R Bristowe (appointed April 14, 2018)

M Bromwich (appointed April 24, 2018)

K Glover (appoinied November 28, 2017)

A Lusk

P Riley

The Board of Trustees can draw on its collective and extensive experience from the worlds of
education, global business, finance and law and is supported and advised by spacialist consultants in
education, safeguarding, health and safety, law and fundraising. The day to day running of the charity
is delegated by the Board of Trustees ta the Chief Executive Officer (CEQ) who is supported by the
senior management team.

BeyondAutism staff
BeyondAutism services are staffed with the following:

Teachers (schools only) Teachers are responsible for ensuring that tha National Curriculum is
appropriately adapted and followed throughout the school, including the planning that underpins this.
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Therapists BeyondAutism employs a number of speech and language {SaLT) and occupational (OT)
therapisis who provide therapy programmes either directly or indirectly (thraugh a tutor) depending on
the stipulations made in the EHCP.

ABA Supervisors Every class and provision has an ABA supervisor. Individual behavioural
programmes are drawn up by the ABA Supervisors.

Instructors (schools and post 18 only) has an instructor who is responsible for the training of tutors
and helps to monltor the progress made by each pupll,

ABA tutors Each learner is paired with an ABA tutor on a one to one basis. In exceptional
circumstances the care may be based on a 2 tutors 1o 1 learner pairing. The tutors {ook after the
safety and security of the learner and ensure that the leamer is focussed on the specific task at hand.
In the schools, tutors work in teams of 2 within a class, sharing and rolating their duties with the
leamers. This helps to raise the variety of the role and reduce burn out in situations of particular
problem behaviour.

ABA programmes are based on an analysis of what motivales an individual with autism to behave in
certain ways. Each skill the individual needs to learn is broken down inlo small, achievable steps.
Each slep is worked on in a systematic and consistent way, using an appropriate "reinforcement” or
reward to encourage the behaviours needed for future learning. Evidence and data are collected of
the learner’s progress, so that targets and motivators can be adjusted along the way according to
what is and is not working for a particular child. Reinforcement systems — which seek to link desired
behaviour with good outcomes from the leamer’s point of view — are particularly important for people
with autism, given they may lack the ‘social desire to please’ that is often present in the neuro-typical.
ABA teaches individuals with autism how to learn, and can therefore be applied to the widesl range
of skills — from speech and language, self-care and motor skills, through to reading and writing.

In order to deliver the precision and consistency of the ABA programmes, staff undergo continuous,
comprehensive and inlensive training of both a thecretical and a practical nature. This is provided by
more senior slaff with qualificalions and more exiensive experience in using ABA techniques.
Specific teaching strategies are explained and demonstrated and then observed with feedback
provided., Teaching and behaviour plans are developed and monilored by senior staff who either are
accredited or are working towards accreditation by the Behaviour Analys| Certification Board.

Fundraising

The Truslees are extremely grateful lo the many other individuals, companies and organisations that
raise funds for the charity ar donate their services in kind.

Trusts and Foundations

Anonymous - £134,055 — unrestricted {but with a request to recognise as income in period of
expenditure)

The Thompson Family Charitable Trust - £60,000 — Snowbility grant
Big Lottery Fund - £9,792 —~ website developmants
Embassy of Man - £1,983 — Early Years equipment

The Jack Petchey Foundation - £1,500 (across three grants) — awards for pupils and teachers o
spend in school

Embassy of Man - £1,450 — The Listening Programme
Putney Rotary Club - £1,000 - towards the purchase of two games tables for the schools
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Corporate support

Octopus Giving: donatlons and fundraising tolalling £13,654, as well as pro-bono support {design
work, skill-sharing}, meeting space and voluntears for school evenis (Christmas production, sports
day, quiz).

Eaton House the Manor Pre-Prep School: donations of £9,571, £3,700 of which was raised at a joint
Art Gallery held at the school.

Digital Leaders: danation of £2,000 for iPads for Post-19
M&S Southfields: donation of £1,000 as well as pro-bono support (Christmas decorations)

Sainsbury’'s Wandsworth Superstore: donation of £1,607 as well as pro-bono support {refreshments
for Schools’ Winter Production)

Sainsbury's Local St John's Hill: donations of £390 as well as pro-beno supporl (refreshments for
school events)

Everyclick Lid: £379 raised by supporiers through Give as you Live

While Stuff Foundation: donations totalling £1,016

SAP Foundation: landscaping volunteers at Park House School

Evenis and Individual Giving

Abseil at Octopus Investments raised £2,654

Royal Parks Half Marathon raised £9,907

Nightrider raised £810

individual challenges raised a tolal of £4,432 and the collection at Clapham Junclion raised £142
Quiz Night raised £12,573

Wimbledon Business Park BBQ raised £1,437

Magdalen Park Lawn Tennis Club fundraiser raised £832 for the Rainy Day Fund
The Premier League: £500 donation on behalf of an employee

In mamory

£1,568 raised in memory of Maev Sullivan

£5,260 ralsed in memory of Jonah Fox

in-kind support

The Trustees would also like to thank the following individuals who donated lime, exparlise and
services to support our work,

Timothy Reld and colleagues at Ashurst LLP who provide pro bono legal advice.
Blackrock Expert Services for their exceptional support offered on a pro bono basis.
Google AdGrant: up to £80,000 worth of advertising (£20,500 used).

Jane Moore for her canstant support specifically for putting together the questions for our quiz night
and for hosting the event. Also to Timothy West and Prunella Scales for their continuing patronage.

The Governing Body for the support they give to Park House School and Tram House School.
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The Post 19 Advisory Board for the suppart they give to the post 19 provision.

The charity is also very grateful to those individuals who have supported the charity either directly
through donations or indirectly by taking part in fund raising

Fundraising appraach and performance

As fundraising support is so important to the susiainability of our charity, we were delighted to register
with the Fundraising Reguiator, as a sign of our continued commitment to the Fundraising Code of
Praclice,

When registering with the Fundraising Regulator, we confirmed our pact to uphold the Fundraising
Promise to donors. The Fundraising Promise is an extension of our own code of ethics, which
recognises our responsibilities:

» [n equal measure, a responsibility to those who use our services and our donors.

» Those who use our services have a right to expect any representalion to danors to be
dignified and a true reflection of circumstances,
To never knowingly misrepresent the charity to the genera! public and/or our donors.
To only spend restricted donations on the project spacified at time of application ar donation,
To keep tha confidence of any donors who wish to remain anonymous.
To act immediately should any donor ask for their details to be removed from the charity's
contact list.

In the year to August 31, 2018 we did not confract any company lo underlake fundraising on our
behalf. We have been lucky enough to work with partners including JustGiving, Give as you Live,
Savoo, lo help make giving and fundraising easier for supporters.

Our fundraising team are committed o working in line with BeyondAutism values and fundraising
ethics, which we reinforce through regular learning and development. In addition to the Fundraising
Codes of Conduct, we abida by related regulalions, such as tha Dala Protection Act (including GDPR)
and Charities Act. We are also members of Instilute of Fundraising. There were no complainls
received by the charity during the year.

The Trusiees moniior fundraising performance through written and verbal reports delivered at each
Board meeting.

Financial Review

Results for the year ended 31 August 2018 show {otal income of £4,979,679 (2017 £4,610,372) and
an overall net deficit amount of £235,830 (2017 net income £332,552). WIth the Tram House
development compleled and the new building with all new computers and equipment coming into use,
we were expecling a significant increase in the depreciation charge for the year and this did rise from
£307,514 in 2017 to £414,232 in 2018. We also invested £50,650 in the development of our new
provisions (£23,132) and once learner numbers are closer to our new higher PAN {pupil admission
number) following the opening of Tram House, we fully expect to return lo a more positive net
operating income position. 2018 cash fiow from operalions amounted to £291,608 (2017
£1,065,976).

Voluntary income (i.e. fund raising and donations) was £147,048 (2017 £336,807), more information
on which has been provided earlier in the report.

Consequently the net assets of the charity have fallen from £2,151,741 o £1,915,811 as at 31 August
2018.

Full results for the charity can be seen on pages 21 to 36 of the Annual Reporl,
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Reserves

Reserves totalled £1,915,911 at the year end. Of these, unrestricted resarves amount to £665,852
and restricted reserves £1,250,059. Having seen a number of years of growth in its unrestricted
reserves, BeyondAutism needed a year of consolidation and invastment which has had an impact on
tha level of these unrestricted reserves which have fallen by £236,497 but this has not changed the
medium term strategic alm of the Board of Trustees to carry unrestricted reserves of £1,050,000 in
tha balance sheet, representing approximately 3 months of operaling expenses, on a projected basis.
Longer ierm the Board would like to increase this level to represent € months of operating expenses
even though current revenue sireams present little risk lo the financial stability of the organisation.
Reserva levels are reviewed annually and the Board of Trustees has agreed that reserves should be
bullt up to the desired lavel in stages consisient with the charity's overall financial position and
business development plan. This trend is expecled to be maintained with a view to increasing the
level of free reserves over time until the target, revised as appropriate, is achieved.

Employees

It is the Company's palicy to give full and fair consideration to employees, workers and potential
employaes wilthout regard to race, colour, nationality or national origin, sex, gender reassignment,
mariage, disabilily, age, sexual orientation, religion or belief. All Company policies, practices and
procedures relating to resourcing, training, development and promotion are administered equally and
in accordance with all applicable laws.

ltis the Company's policy io provide equal opportunities in all aspects of employment from the sourcing
and selection of candidates, recruitment and training of employees 1o terms and conditions of
employment and reasons for termination of employment and to ensure that any employment decisions
are {aken without reference to irrelevant or discriminatory criteria.

Communication with employees has continued through weekly staff meetings, training and e-mails so
all employees are aware of the key priorities for BeyondAutism and its services.

Statement of Trustees' Rasponsibilitias

The Trustees (who are alsa the direclors of BeyondAutism for the purposes of company law) are
responsible for preparing the Trustees' Annual Report (including the Sirategic Report) and the
financial statements in accordance with applicable law and Uniled Kingdem Accounting Standards
{United Kingdom Generally Accepled Accounting Praclice).

Company law requires the Trustees to prepare financial statements for each financial year, which
give a true and fair view of the siate of affairs of the charitable company and of the incoming
resources and application of resources, including the income and expenditure, of the charitable
company for that period. In preparing these financial statements, the trustees are required to:

» seglect suitable accounting policies and then apply them consistently;
s observe the methods and principles in the Charities SORP;
¢« make judgemenls and estimates that are reasonable and prudent;

« state whather applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements; and

» prepare the financial statements on a going concern basis unless it is inappropriate to presume
that the charitable company will continue in operation.
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The Trustees are responsible for keeping adequate accounting records that disclose with reasonable
accuracy al any lime the financial position of the charilable company and enzble them lo ensure that
the financial statements comply with the Companies Act 2006. They are also responsible for
safeguarding the assets of the charitable company and hence for taking reasonable steps for the
prevention and detection of fraud and olher irregularilies.
Disclosure of information to auditor
In so far as the Trustees are aware:

« there is no relevant audit information of which the charitable company’s auditor is unaware; and

» the Trustees have taken all steps that they ought {0 have taken to make themselves aware of
any relevani audit infformation and to establish that the auditor is aware of that information.

Auditor
The auditor, James Cowper Kreston, will be proposed for re-appoiniment.

This report was approved by the trusleeson #2449 and signed on their behalf by

K E Sorab
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BEYONDAUTISM
{A Company Limited by Guarantee)

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BEYONDAUTISM

OPINION

We have audited the financial statements of BeyondAutism (the 'charity’) for tha year ended 31 August 2018
set out on pages 21 lo 36. The financial reperting framework that has been applied in their preparation is
applicable law and United Kingdom Accounting Standards, including Financial Reporling Standard 102 The
Financial Reporting Standard applicable in the UK and Republic of lreland’ {United Kingdom Generally
Accepted Accounting Practice).

In our opinion the financial statements:

. give a true and fair view of the slate of the charitable company's affairs as at 31 August 2018 and of its
incoming resources and application of resources, including its income and expenditure for the year then
ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

. have been prepared in accordance with the requirements of the Companies Act 2006.
BASIS FOR OPINION

We conducted our audit in accordance with International Standards on Auditing {UK) {ISAs {UK)) and
applicable law, Our responsibilities under those standards are further described in the Audilor's responsibilities
for the audit of the financial statements seclion of our report. We are independent of the charitable company in
accordance with the ethical requirements that are relevan! to our audit of the financial statements in the Unlied
Kingdom, including the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with thesa requirements. We believe that the audit evidence we have obtained Is
sufficient and appropriate to provide a basis for our opinion.

CONCLUSIONS RELATING TO GOING CONCERN

We have nothing to report in respact of the fallowing maiters in relation to which the ISAs (UK) require us to
repori to you where:

v the trustees' use of the going concern basis of accounting in the preparation of the financial statements
is not appropriate; or

. the truslees have not disclosed in the financial statements any identified material uncertainties that may
cast significant doubl about the charitable company's abllity to continue to adopt the going concern basis
of accounting for a period of at least twelve months from the date when the financial statements are
authorised for issue.

OTHER INFORMATION

The trusiees are responsitile for the other information. The other information comprises the information
included in the Annual Repor, other than the financial statements and our Audilor's Report thereon. Our
opinion on the financial statements does not cover the other information and, except o the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibilily is to read the other information and,
in daing so, consider whether the other information is materially inconsistent with the financial statements or
our knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such
material inconsistencies or apparent material misstalements, we are required to defermine whether there is a
material misstalement in the financial statements or a material misstatement of the other information. if, based
aon the work we have performed, we conclude that there is 2 material misstatement of this other information, we
are required to report that fact.

We have nothing to report in this regard.
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BEYONDAUTISM
(A Company Limited by Guarantea)

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BEYONDAUTISM
OPINION ON OTHER MATTERS PRESCRIBED BY THE COMPANIES ACT 2006

In our opinion, based on the work underiaken in the course of the audit:

. the information given in the Trustees' Report including the Strategic Report for the financial year for
which the financial statements are prepared is consistent with the financial stalements.

. the Trustees' Report and the Sirategic Report have been prepared in accordance with applicable legal
requirements.

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION

In the light of our knowledge and understanding of the charitable company and its environment obtained in the
course of the audit, we have not identified material misstatements in the Trustees' Report including the
Strategic Report.

We have nothing to repost in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

. adequale accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

o the financial statements are not in agreement with the accounting records and returns; or
o certain disclosures of trustees’ remuneration specified by law are not made; or
. we have nol received all the information and explanations we require for our audit.

RESPONSIBILITIES OF TRUSTEES

As explained more fully in the Trustees' Responsibilities Statement, the trustees (who are also the directors of
the charity for the purposes of company law) are responsible for the preparation of the financial statements and
for being salisfied that they give a true and fair view, and for such internal control as the trustees determine is
necessary {0 enable the preparation of financial stalements that are free from malerial misstatement, whether
due lo fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s
ability to continue as a going concern, disclosing, as applicable, malters related to going concern and using the
going concern basis of accounting unless the trustees either intend to liquidate the charitable company or to
cease gperations, or have no realistic alternative but to do so.

AUDITOR'S RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whather the financial statemenis as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditor's Report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect 2 material misstalemenl when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users laken on the basis of these financial statements.

A further description of aur responsibilities for the audit of the financia! statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibililies. This description forms part of our
Audiior's Report.
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BEYONDAUTISM
{A Company Limited by Guarantee)

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BEYONDAUTISM

USE OF OUR REPORT

This report is made solely to the charitable company's members, as a body, in accordance with Chapler 3 of
Part 18 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
charitable company’s members those matters we are required to state to them in an Auditor's Report and for
no other purpose. To the fullest exient permitted by [aw, we do not accept or assume responsibility to anyone
other than the charitable company and its members, as a body, for our audit work, for this repori, or for the
opinions we have formed,

P g

Alexander Peal BSc (Hons) FCA DChA (Senlor Statulory Audilor)
for and on behalf of

James Cowper Kreston

Chaterered Accountants and Slatutory Auditor

Reading Bridge House
George Street
Reading

Berkshire

RG18LS

Date: § Mods oLy
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BEYONDAUTISM
(A Company Limited by Guarantee)

STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND EXPENDITURE ACCOUNT)

FOR THE YEAR ENDED 31 AUGUST 2018

Restricted Unrestricted Total Total
funds funds funds funds
2018 2018 2018 2017
Note £ £ £ £
INCOME FROM:
Donations and grants 2 74,781 72,267 147,048 336,807
Charitable activities 3 8,221 4,824,410 4,832,631 4,273,565
TOTAL INCOME 83,002 4,896,677 4,979,679 4,610,372
EXPENDITURE ON:
Charitable activities:
Governance - 17,995 17,995 17,359
Charitable activities 32,949 5,164,565 5,197,514 4,260,461
TOTAL EXPENDITURE 4 32,949 5,182,560 5,215,509 4,277,820
NET (EXPENDITURE)/INCOME BEFORE
TRANSFERS 50,053 {285,883) {235,830) 332,552
Transfers between Funds 13 {49,386) 49,386 - -
NET INCOME / (EXPENDITURE) 667 {236,497) {235,830) 332,552
NET MOVEMENT IN FUNDS 667 (236,497) {235,830) 332,552
RECONCILIATION OF FUNDS:
Total funds brought forward 1,249,392 902,349 2,151,741 1,819,189

1,250,059 865,852
TOTAL FUNDS CARRIED FORWARD A —S——

All activities relate to continuing operations.

The notes on pages 24 to 36 form part of {hese financial statements.
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BEYONDAUTISM

(A Company Limited by Guarantee)
REGISTERED NUMBER: 04041459

BALANCE SHEET
AS AT 31 AUGUST 2018
2018
Note £ £
FIXED ASSETS
Tangible assets 9 7,427,029
CURRENT ASSETS
Debtors 10 216,606 103,836
Cash at bank and in hand 1,319,677 1,086,079
1,536,263 1,189,915
CREDITORS: amounts falling due within
one year 1 (854,079) {1,218,846)
NET CURRENT ASSETS/LIABILITIES) 682,204
TOTAL ASSETS LESS CURRENT LIABILITIES 8,109,233
CREDITQRS: amounts falling due after
more than one year 12 (6,193,322)
NET ASSETS 1,815,911
CHARITY FUNDS
Restricted funds 13 1,250,059
Unrestricted funds 13 665,852

TOTAL FUNDS 1,915,911

The financial statements were approved and authorised for issue by {he trustees on ¥2/iq

slcned on their behalf, by: f

The notes an pages 24 io 36 form part of these financial stalements.

L T T T R D R LT
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BEYONDAUTISM
(A Company Limited by Guarantee)

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 AUGUST 2018

2018 2017

Note £ £
Cash flows from operating activities
Net cash provided by operating activities 15 291,608 1,065,876
Cash flows from investing activities:
Purchase of tangible fixed assets {635,628) {2,572,962)
Net cash used in investing activitlies {635,628) (2,572,962)
Cash flows from financing activities:
Repayments of borrowings (140,608) (122,627)
Cash inflows from new borrowing 718,226 1,624,205
Net cash provided by financing actlvities 577,618 1,501 .573
Change in cash and cash equivalents in the year 233,598 {5.408)
Cash and cash equivalenis brought forward 1,086,079 1,091,487
Cash and cash equivalents carried forward

The noles on pages 24 to 36 form part of these financial staiements.
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BEYONDAUTISM
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

1. ACCOUNTING POLICIES

1.1

1'2

1.3

14

Basis of preparation of financial statements

The financial statements have been prepared in accordance with Accounling and Reporting by
Charities: Statemen} of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of lreland {FRS
102) (effective 1 January 2015) - (Charities SORP (FRS 102)), the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS 102) and the Companies Act 2006.

BeyondAulism meets the definition of a public benefit entity under FRS 102.

Assets and liabilities are Initially recognised at historical cost or transaction value unless otherwise
stated in the relevant accounting policy.

Company status

The charily is a company limited by guarantee incorporated in the United Kingdom. The members of
the company are the trustees named on page 1.

Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the trustees in
furtherance of the general objectives of lhe charity and which have not been designated for other
purposes,

Rastricled funds are funds which are to be used in accordance with specific restrictions imposed by
donors or which have been raised by the charity for particular purposes. The costs of raising and
administering such funds are charged against the specific fund. The aim and use of each restricled
fund Is set out in the notes to the financial statements.

Income

All income is recognised once the charity has entitiement to the income, it is probable that the
income will be received and the amount of income receivable can be measured reliably.

For legacies, entitlemant is taken as the earlier of the date on which either: the charily is aware that
probate has been granted, the estate has been finalised and notification has baen made by the
executor(s) to the Trust that a distribution will be made, or when a distribution is received from the
estate. Receipt of a legacy, in whole or in part, is only considered probable when the amount can be
measured reliably and the charity has been notified of the execulor's intention to make a distribution.
Where legacies have been notified to the charity, or the charity Is aware of the granting of probate,
and the criteria for income recognition have not been met, then the legacy is treated as a contingent
asset and disclosed if malerial.

Donations, legacies and other forms of voluntary income are recognised as incoming resources
when receivable except in so far as they are incapable of financial measurement. Gifts in kind are
recognised as donations at valuation where this can be quantified and a third party is bearing the
cosl.

Where school fees are received in advance from local autharities, they are carried forward to be
recognised as income in the period to which thay relate.

Grants are normally recognised as income in the pericd to which they relate. Grants received in
respect of property or other fixed asset additions are credited to a fixed asset grant fund within
restricted funds and an annual transfer lo unresiricted funds is made in respect of the amortisation
of the grants over the estimated useful life of the relevant asset.
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BEYONDAUTISM
{A Company Limited by Guarantes)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

1. ACCOUNTING POLICIES (continued)

1.5

1.6

17

1.8

1.9

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic
benefit to a third party, it is prabable that a transfer of economic benefils will be required in
settiement and the amount of the obligation can be measured reliably. Expenditure is classified by
aclivity. The costs of each aclivity are made up of the total of direct costs and shared costs,
including support costs involved in undertaking each activity. Direct costs attributable to a single
aclivity are allocaled directly to that activity. Shared cosls which contribute to more than one aclivity
and support costs which are not attributable fo a single aclivity are apportioned between those
aclivities on a basis consistent with the use of resources. Ceniral staff costs are allocaled on the
basis of time spent, and depreciation charges allocated on the portion of the asset's use.

Governance costs are those incurred in connection with administration of the charity and compliance
with constilutional and statutory requirements.

Charitable aclivities and Governance costs are costs incurred on the charity’s educational
operations, including support costs and costs relating to the governance of the charity apportioned to
charitable activities.

All expenditure is inclusive of irrecoverable VAT.
Tangible fixed assets and depreciation

Assels in the course of construction are included at cost. Depreciation on these assets is not
charged until they are availabe for use.

Tangible fixed assets are carried at cost, net of depreciation and any provision for impairment.
Depreciation is nol charged on freehcld land. Depreciation is provided at rales calculaled to write off
the cost of fixed assets, less their estimaled residual value, over their expacted useful lives on the
following bases:

Freehold buildings - 4% straight line

Freehold refurbishments = 10% straight lina
Leasehold property - 20% straight line
Furniture and equipment - 10% straight line
Computer equipment - 25% straight line

Operating leases

Rentals under operating leases are charged to the Stalement of Financial Activilies incorporaling
Income and Expenditure Account on a straight line basis over the Jease term,

Debtors

Fess and other deblors are recognised at the setlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

Cash at bank and in hand
Cash at bank and in hand includes cash and short term highly liquid investments with a short

maturity of three months or less from the date of acquisition or opening of the deposit or similar
account,
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BEYONDAUTISM
(A Company Limited by Guarantea)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

ACCOUNTING POLICIES (continued)

1.10 Liabilities and provisions

Liabilities are recognised when there is an obligation at the Balance Sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settliement, and the
amount of the settlement can be estimated reliably. Liabilities are recognised at the amount that the
charity anticipates it will pay to settle the dabt or the amount it has received as advanced payments
for the goods or services it must provide.

1.11 Pansions

The charity operales a defined contribution pension scheme and the pension charge represents the
amounis payable by the charity {o the fund in respect of the year.

1.12 Financlal Instruments

Tha charity only has financial assets and financlal liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments are initially recognised al fransaction value and
subsequently measured at their settlement value with the exception of bank loans which are
subsequently measured at amorlised cost using the effective interest method.

1.13 Judgements in applying accounting policies and key sources of estimation uncertainty

The preparation of the financial slalements requires management to make judgements, estimates
and assumptions that affect the amounts reported for assets and liabilites as at the balance sheet
date and the amounts reported for revenues and expenses during the year. However, the nature of
estimation means thal actaul outcomes could differ from those estimates.

The following judgements (apart from those involving estimates) have had the most significant effect
on amounts recognised in the financial stalements:

Tangible fixed assets (see note 9)

Tangible fixed assets are depreciated over their useful lives taking into account residua) values,
where appropriate. The actual lives of the assets and residual values are assessed annually and
may vary depending on a number of faclors.

Allocation of expenditure

Where expenditure Is not directly atiributable to aclivity categories, costs are apportioned on the
basis of various factors such as an estimate of time spent on activities by staff.
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BEYONDAUTISM

{A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

INCOME FROM DONATIONS AND GRANTS

Restricted Unrestrictad Total Total
funds funds funds funds
2018 2018 2018 2017
£ £ £ £
Donations and gifts 12,039 72,267 84,306 93,304
Granis 62,742 - 62,742 243,503
74,781 72,267 147,048 336,807
Total 2017 295,025 41,782 336,807
INCOME FROM CHARITABLE ACTIVITIES
Restricted Unrastricted Total Total
funds funds funds funds
2018 2018 2018 2017
£ £ £ £
Teaching and care of children (school fees) - 4,738,949 4,738,849 4,235,209
Fundraising 8,221 22,183 30,404 27,603
Training income - 63,278 63,278 10,753
8,221 4,824,410 4,832,631 4,273,565
25,150 4,248,415 4,273,565
ANALYSIS OF EXPENDITURE BY EXPENDITURE TYPE
Staff costs Depreciation Other costs Total Total
2018 2018 2018 2018 2017
£ £ £ £ £
Teaching and care of
children 3,381,922 425,457 1,339,485 5,146,864 4,237,329
Developmant cosls - - 50,650 50,650 23,132
Charitable activities 3,381,922 425,457 1,390,135 5,197,514 4,260,461
Govarnance 15,000 - 2,995 17,995 17,359
3,396,922 425,457 1,393,130 5,215,509 4,277,820

2,921,321 307,514
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BEYONDAUTISM
(A Company Limited by Guarantae)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

NET INCOME
This is stated after charging:

2018 2017
£ £

Depreciation of tangible fixad assels:
- owned by the charity 425,457 307,514

Auditor's remuneration 5,000 4,425

During the year, no trustees received any remuneration (2017 - ENIL).

During the year, no trustees received any benefits in kind {2017 - ENIL).

During the year, two truslees received reimbursement of expenses amounting to £520 (2017 - 1 trustee -
£123).

STAFF COSTS

Staff costs were as follows:

2018 2017

£ £

Wages and salaries 3,053,837 2,600,115
Social securily costs 229,936 216,828
Other pension costs 113,349 104,378

3,398,922 2,921,321

The average number of persons employed by the charity during the year was as follows:

2018 2017
No. No.
Teaching 108 101
Charity management and support staff 30 18
138 119
The number of higher paid employees was:
2018 2017
No. No.
In the band £60,001 - £70,000 1 2
In the band £90,001 - £100,000 0 1
in the band £100,001 - £200,000 1 0

The charity considers ils key management personnel comprise the trustees and senior management
team. The iotal employment benefils, including employer pension and national insurance contributions, of
the key management personnel were £548,728 (2017 £503,026).
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BEYONDAUTISM
(A Company Limited by Guarantes)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

TAXATION

HM Revenue & Customs has accepted the company as a charity within the definition of Part 11
Corporation Tax Act 2010 with the result that the exemptions afforded by Part 11 are available to the
extent that income and gains are applicable and applied o charitable purposes only.

It is considered that all income and gains of the company are applicable and applied to charitable
purposes only and on this basis, no provision for taxation has beaen made.

FINANCE COSTS
2018 2017
£ £
230,194 197,628
Bank loan interest —_—
TANGIBLE FIXED ASSETS
Frashold Assets under Fumiture
land and the course of and Computer
buildings construction equipment equipment Total
£ £ £ £ £
Cost
Al 1 September 2017 5,666,084 2,899,341 204,058 272,428 9,041,911
Additions 557,141 - 55,027 23,460 635,628
Disposals - - {11,255) (18,929) {30,184)
Transfer between classes 2,899,341 (2,899,341) - - -
At 31 August 2018 9,122,566 - 247,830 276,959 9,647,355
Depreciation
Al 1 September 2017 1,624,267 - 107,764 92,992 1,825,023
Charge for the year 335,542 - 30,684 59,231 425,457
On disposals - - (11.225) {18,929) (30,154)
Al 31 August 2018 1,959,809 - 127,223 133,294 2,220,326
Net book value
At 31 August 2018 7,162,757 - 120,607 143,665 7,427,029
At 31 August 2017 4,041,817 2,899,341 96,204 179,436 7,216,888

— ————— e ———— S——
e, ——/—/—————— = = =

Included in freehold land and buildings is land at a cost of £2,075,000 (2017: £2,075,000) which is not
depreciated.
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BEYONDAUTISM
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

DEBTORS
2018 2017
£ £
Fees 123,167 32,660
Other deblors 4,250 3,371
Prepayments and accrued income 89,189 67,8056
216,606 103,836
p—— ]
CREDITORS: Amounts falling due within ong year
2018 2017
£ £
Bank loans 130,410 722,718
Other loans 70,368 §7,548
Trade creditors 40,259 80,555
Other taxation and social security 77,008 55,611
Other creditors 23,755 24,060
Accruals and deferred income 512,279 259,354
854,079 1,218,846
Deferred income
2018 2017
£ £
Balance at 1 Sepiember 2017 34,581 34,581
Amounts released {o income (34,581) {34,581)
Amounts deferred in the year 355,230 34,581
Balance at 31 August 2018 355,230 34,581

Deferred income relates to school fees that have been pald in advance.

Page 30



BEYONDAUTISM
{A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

CREDITORS: Amounts falling due after more than one year

2018 2017

£ £

Bank loans 4,562,293 3,333,916
Other loans 1,631,029 1,702,300

6,183,322 5,038,216

Included within the above are amounts falling due as foliows:

2018 2017
E £
Between one and two years
Bank loans 149,882 110,261
Other loans 85,279 61,208
Between two and five years
Bank loans 477,875 337,924
Other loans 221,858 207,909
Over five years
Bank loans 3,934,436 2,885,731
Other loans 1,343,892 1,433,182
Creditors include amounts not wholly repayable within 5 years as follows:
2018 2017
£ £

Repayable by instalments 5,278,328 4,318,913

The loans are secured by legal charges over properties situated at 48 North Side, Wandsworth Common,
Londan SW18 2SL and 520 Garratt Lane, London SW1i7 ONY, and a fixed and fioating charge over all the
company's undertaking, business and assels.
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BEYONDAUTISM
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

13. STATEMENT OF FUNDS

STATEMENT OF FUNDS - CURRENT YEAR

Unrestricted funds
General Funds

Restricted funds

Multi purpose hall and buildings grant
Impact Readiness

Soflplay area

Rainy Day

Snowbility

Cther

Tram House capital appeal
SAP Foundation

Tram House Equipment
Awards 4 all

Total of funds

STATEMENT OF FUNDS - PRIOR YEAR

General Funds
Restricted funds

Multi purpose hall and buildings grant
Interactive Communication Suite
Impact Readiness

Softplay area

Rainy Day

Snowbility

Other

Tram House capital appeal

SAP Foundation

Tram House Equipment

Balance at
1

September Balance at
2017 Transfers 31 August
Income Expenditure infout 2018
£ £ £ £ £

902,349 4,896,677 (5,192,560) 49,386 665,852
401,359 - - (19,970) 381,389
1,469 - - (906) 563
20,571 - - (2,658) 17,913
7,538 1,444 {4,971) {593) 3,418
9,154 50,000 (15,842) - 43,312
1,778 12,136 (12,136) (152) 1,626
774,016 9,630 - (20,897) 762,749
7,500 . - (2,476} 5,024
26,007 - - {1,734) 24,273

- 9,792 - - 9,782
1,249,392 83,002 {32,949) (49,388) 1,250,059
2,151,741 4,979,679 (5,215,509) - 1,915,911
Balance at
Balance at 31 August
1 Seplember Transfers 2017

2016 Income Expenditure infout
£ £ £ E £
820,697 4,290,197 (4,247,970) 30,425 802,349
421,329 - - (19,970) 401,359
354 - - (364) -

2,375 . - {(906) 1,469
26,828 “ - {6,257) 20,571
5,389 5,622 (3,211) (162) 7,538
29,719 - {20,565) - 9,154
1,819 £.209 (6,074) {266) 1,778
491,669 282,347 - - 774,016
10,000 - - {2,500) 7,500

- 26,007 - - 26,007

889,492

320,175
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SUMMARY OF FUNDS - CURRENT YEAR

Balance at

1
Saeptember Balance at
2017 Transfers 31 August
Income Expenditure infout 2018
£ £ £ £ £
General funds 902,349 4,896,677 (5,182,560) 49,386 665,852
Restricted funds 1,249,392 83,002 (32,949) (49,386) 1,250,058
2151741 4,979,679 {5,215,509) - 1,915,911

SUMMARY OF FUNDS - PRIOR YEAR
Balance at
Balance at 31 August
1 September Transfers 2017
2016 Income Expenditure infout

£ £ E £ £
General funds 825,697 4,290,197 (4,247,970) 30,425 902,349
Restricted funds 988,492 320,175 {29,850) (30,425) 1,249,392

—— —— ——— ——
———— B ————————————— e ———————

1,819,189 4,610,372  (4,277,820) - 2,151,741

General funds represent the free reserves of the charity, which are not designated for particular purposes.

Restricted funds arise as a result of condilions imposed by donors. Such funds are expended in
accordance with their conditions and the spacific projects as noted above. The main such funds are:

Multi purpose hall and buildings grant
This represenls grants received towards the multi purpose hall and buildings. A transfer is made from
restricted funds lo unrestricted funds over the useful economic life of the hall and buildings.

Tram House capital appeal

This respresents donations and grants received towards the redevelopment of Tram House, A transfer is
made from restricted funds to unrestricted funds over the useful econamic life of the properiy.
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14. ANALYSIS OF NET ASSETS BETWEEN FUNDS

ANALYSIS OF NET ASSETS BETWEEN FUNDS - CURRENT YEAR

Tangible fixed assets

Currenl assets

Creditors due within one year
Creditors due in more than one year

ANALYSIS OF NET ASSETS BETWEEN FUNDS - PRIOR YEAR

Tangible fixed assels

Current assets

Creditors due within one year
Creditors due in more than one year

Restricted Unrestricted Total
funds funds funds
2018 2018 2018

£ £ £
1,319,425 6,107,605 7,427,030
53,104 1,483,178 1,536,282
{122,470) (731,609) (854,079)
- (6193,322) (6,193,322)
1,250,059 665,852 1,915,911
Restricted Unrestricted Total
funds funds funds
2017 2017 2097

£ £ £
1,369,142 5,847,746 7.216,888
45,000 1,144,915 1,189,915
{164,750) (1,054,096) (1,218,846)
- {5,036,216) (5,036,216)

1,249,382

802,349

2,151,741

15. RECONCILIATION OF NET MOVEMENT IN FUNDS TO NET CASH FLOW FROM OPERATING

ACTIVITIES

Net (expenditure)/income for the year (as per Statement of Financial

Activities)
Adjustment for:
Depreciation charges
Loss on disposal of fixed assels

{Increase)/decrease in dabtors
Increase in creditors

Net cash provided by operating activities

16. ANALYSIS OF CASH AND CASH EQUIVALENTS

Cash in hand

Total
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2018 2017
£ £
(235,830) 332,552
425,457 307,514
30 .
{(112,770) 339,390
214,721 86,520
291,608 1,065,976
2018 2017
£ £
1,319,677 1,086,079

1,319,677

1,086,079
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BEYONDAUTISM
(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018

CAPITAL COMMITMENTS
At 31 August 2018 the charity had capital commilments as follows:
2018 27
£ £
Coniracted for but not provided in these financial statements - 588,925

PENSION COMMITMENTS

Teachars® Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by
the Teachers' Pensions Regulations (2010) and, from 1 April 2014, by the Teachers' Pension Scheme
Regulations 2014. Membership is automatic for full-ime teachers and, from 1 January 2007, automatic for
teachers in part-time employment following appoiniment or a change of coniracl, although they are able to
opt out,

The TPS [s an unfunded scheme and members contribute on a 'pay as you go’ basis — these conlributions
along with those made by employers are credited lo the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parfiament.

Not less than every four years the Government Actuary, using normal acluarial principles, conducls a
formal acluarial review of the TPS in accordance with the Public Service Pensions (Valuations and
Employer Cost Cap) Directions 2014 published by HM Treasury. The aim of the review is to specify the
level of future contributions. Acluarial scheme valualions are dependent on assumplions about the value
of fulure costs, design of benefits and many other faclors. The latesl actuarial valuation of the TPS was
carried out as at 31 March 2012 and in accordance with the Public Service Pensions {Valuations and
Employer Cost Cap) Direclions 2014. The valuation report was published by the Department for Education
on 9 June 2014,

The key elements of the valuation and subsequent consultation are:

- employer contribulion rates set at 16.48% of pensionable pay (including a 0.08% employer
administration charge (currently 14.1%))

- total scheme liabilities (pensions currently in payment and the estimated cost of future
benefits) for service to the effective date of £191,500 million, and notional assets (estimated
future contributions together with the notional investments held at the valuation date) of
£176,600 million giving a notional past service deficit of £14,900 million

- an employer cost cap of 10.9% of pensionable pay will be applied {o future valuations

- the assumed real rate of retumn is 3.0% In excess of prices and 2% in excess of earnings.
The rale of real earnings growth is assumed to be 2.75%. The assumed nominal rate of
return Is 5.06%.

The TPS valuation for 2012 determined an employer rate of 16.4%, which was payable from September
2015. The next valuation of the TPS will be as at March 2016, whereupon the employer contribution rate is
expected to be reassessed and will be payable from September 2019.

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website.

Under the definitions set out in FRS 102, the TPS Is a multi-employer pension scheme. The charity has
accounied for its contributions to the scheme as if it were a defined contribution schema. The charity has
set out above the infarmation available on the scheme.

In 2018 the cost of pension contributions was £113,349 (2017: £104,378) including £51,716 (2017:
£48,721) to the TPS.

Page 35



BEYONDAUTISM
{A Company Limited by Guarantaae)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2018
OPERATING LEASE COMMITMENTS

At 31 August 2018 the total of the Charity's future minimum lease payments under non-cancellable
operating leases was:

2018 2017
£ £

Amounts payable:
Within 1 year 103,064 63,147
Belween 1 and § years 23,563 32,399
Total 126,627 95,546

RELATED PARTY TRANSACTIONS

Calmcare Consulting Limiled is a company conirolled by Mr A S Lusk, a trustee. During the year
consultancy fees of £221 (2017: £1,108) were paid by BayondAulism to Calmcare Consulting Limiled.

During the year grants were receivable from organisations related to trustees tolalling £197,182 (2017:

£nil), of which £134,055 (2017: £125,000) was received during the year and £63,127 (2017: £nil) was due
lo BeyondAutism at the balance sheel date.

Page 36



